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Abstract:

This research aims at studying the nature, effectiveness and the extent of both importance and
impact of the three leadership competency dimensions; (intellectual, managerial and emotional
competencies), upon perceived academic staff performance that ought to be possessed by the
leadership of Kurdistan public universities; to achieve distinction and maintains sustainability.
Research problem is represented by the decline in the educational levels of public sector of Iraq
generally and Kurdistan Region in particular. This decline seems to have been caused by
unfortunate negative political and economic events resulted in a gradual destruction in the
infrastructure as well as brain migration; that had occurred in the last two decades of last century;
documented and reported by the (UNESCO, 2014). Authors were inspired to investigate the
bilateral correlated relationships among all study variables and level of impact of each of the three
strategic leadership competencies, measured unilaterally, on academic staff performance. The aim is
to ascertain the level of both correlation and contribution on that performance. To accomplish this,
questionnaire was used for data collection; more than half were delivered in person and the rest
distributed by email; among the 649 academic leaders representing the “research population” in
Kurdistan public universities. Only 50% of which was returned intact. Latest mathematical models
were used for data analysis such as Structural Equation Modelling and Regression to achieve
results/conclusions. Findings proved significant positive correlation among all research variables
and a significant positive contribution made by both intellectual and managerial competency
dimensions; whereas the emotional competency, (the third dimension), has shown insignificant
contribution (low contribution) towards academic staff performance. Therefore, the authors
recommended establishing appropriate training programs, specifically designed to enhance
emotional competency to improve the overall academic staff performance.

Key Words: Leadership competencies, strategic leadership, Academic staff performance, Kurdistan
public universities.
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Table 1, Total Number of leaders in each university

No. of Vice No. of Total of
Universities/polytechnics Presidents ~ No. of Bzgﬁ? No. of Itjz?\?gfs?ti/r
Deans H.0.Ds
1. University of Sulaimani 2 20 20 70 112
2. Salahaddin University-Erbil 2 14 14 83 113
3. University of Duhok 2 18 18 71 109
4. Koya University 2 4 4 30 40
5. Soran University 2 5 5 24 36
6. Hawler Medical University 2 5 5 12 24
7. University of Zakho 2 5 5 24 36
8. University of Raparin 2 5 5 23 35
9. University of Halabja 2 3 3 13 21
10. University of Garmian 2 6 6 29 43
11. Charmo University 2 3 3 9 17
12. Sulaimani Polytech/Univer. 2 5 5 14 26
13. Erbil Polytechnic/Univer. 2 3 3 9 17
14. Duhok Polytechnic/Univer. 2 4 4 10 20
Grand Total 28 100 100 421 649

(Source: MHESR-KRG, 2015)
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Human Resource Zidall 2l sall 2a 505 Siwg «Champion Change _wdll ks «Capability Builder
Cayjlad @y a8 AT s Tl Technology Proponent s slsiSill aclalls cInnovator Integrator
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s Slug) o) clgall ale) (e alaie] a3 08 alay¥) daawil 3 )08 3laiy ol 3 ga g Clud¥W) Axal jo JIA e Wl jels adl
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Slaic) a3 8 4 jall 03gd 4l s Turner and Muller, (2007) s 3t casthall caal gl dlall cald cldlaiall gl jils
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SAlall g oS a3 e A8 558y 55 ) Apess S el sall (e Jale e gSal) cilaalad) 8 epdSY) o8] Lia ) yiny
2 US Wl (Crossman & Abou-Zaki 2003) Jsi axall g s Antll dalill (e ela¥) (5 shue s dae 55 Gug dals (e
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Table 4 Inter-Correlation Coefficient

Variables MC IC EC ASP

MC 1
Strategic leadership Comp. (SLC) IC .76** 1
EC .80** | 71** 1

Perceived Academics Performn. ASP  75*%* 76** 74** 1

Lgwamy e Lpal yiuY) Cilall) ol gl DA SV (pn Lagh Aille aghay 5 A8easa g odle ) Jpaaldl il (e gy
O doa sall Dl V) clddle caly Wiw (r = .80, .76 and .71, p < .01) daiiiy (sl 5 3y Sl 5 4y )l (sl
(r = Ly sl 4000 il s ASP (asalSY) 1oL Jiaiall aill usiall g 3as e oo 4330 ) jlgall (a3 jlem IS
Al ) jlgall alag) (s 4y gima Lol ) 8o 3 g g3 Alaiall O Clpa 8l () 5S5 1305 .76, .75 and .74, p < .01)
38 andSY) e laYl

3 SV 1Y) 3 (alalal y A Sl 5 A ,)aY1) Rl a1 Al el sla) f/alend s waats leile U
s Sull
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Figure 2: Structural Model indicating the prediction of Perceived Academic Staff Performance by
Emotional Competencies, Intellectual Competencies and Managerial Competencies.
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Table5. Unstandardized and standardized regression weight in the hypothesized path model

Hypothesized relationships B SEE B CR P
Performan .

e <---  Emotional .202 .083 243 6.421 A5
Performiz <--- Intellectual 292 .066 381 4.425 .000
Performan .

o <--- Managerial 244 .084 332 2.894 .004

B:- Unstandardized Regression Weight; S.E:- Standard Error; B:- Standardized Regression
Weight; CR:- Critical Ratio; p:- Significant — p
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